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HUMAN RIGHTS POLICY 
 

 
Introduction 

 
 
Through this Policy, the Fertiberia Group (hereinafter, Fertiberia) develops its commitment to respect 
Human Rights. This policy is adopted within the framework of international law treaties and conventions, 
such as the following:  
 

✓ Universal Declaration of Human Rights (1948). 

✓ United Nations International Covenant on Civil and Political Rights (1966). 

✓ Declaration of the International Labour Organization on Fundamental Principles and Rights at 

Work (1998) 

✓ United Nations Global Compact (2004). 

✓ United Nations Convention on the Rights of Persons with Disabilities (2006). 

✓ Human Rights is based on the United Nations Guiding Principles for Business and Human 

Rights (2011). 

✓ Sustainable Development Goals – SDGs (2015). 

✓ Agenda 2030 (2015). 

 
 

Likewise, this policy is developed within the framework of the work of the Compliance Committee in 
Criminal and Anti-Bribery Matters, and is complemented by the Code of Ethics and Fertiberia's internal 
regulations. 
 

 

 
Object 

 
The objective of this Policy is to promote respect for Human Rights in the organization and that its 
application is in accordance with international standards. In addition, workers and people who collaborate 
externally with Fertiberia are expected to respect this policy.  
 

 

 
Scope 

 
The Human Rights Policy applies to all companies over which Fertiberia has effective control and involves 
not only its employees but also its suppliers1 and business partners2.  
 

  

 
1 Companies and/or individuals that provide goods or services to the organization to integrate them into its value chain.  
2 They are business partners or collaborators with whom common objectives are sought vis-à-vis third parties. In this category would be corporate or 

contractual partners, entrepreneurs in commercial collaboration, agents, advisors (service offered by  a professional who provides recommendations, 
suggestions and advice on a specialized area through contracts), commission agents. 
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Fertiberia's commitments to Human Rights and Sustainable Development 

 

Fertiberia respects and demands full respect for Human Rights as a non-negotiable aspect when starting 
a labor and/or commercial relationship with workers, suppliers and business partners. It also has a 
commitment to sustainable development that has led3 to the creation of the Quality, Safety, Health and 
Environment Directorate in 2022 with the aim of providing recommendations and guidance to improve the 
indicators of health, staff integrity, environmental impact and occupational safety at Fertiberia. 
 

Our commitment to Human Rights and Sustainable Development is linked to the following internal 
regulations of Fertiberia: 
 

✓ Code of Ethics. 

✓ Criminal Regulatory Compliance and Anti-Bribery Policy. 

✓ International Sanctions Policy. 

✓ Diversity, Equity and Inclusion Policy. 

✓ Due diligence with third parties. 

✓ Complaints Channel. 

✓ Harassment Protocol. 

✓ Integrated QHSE Policy and Product Stewardship 

 

 

Human Rights Due Diligence  

 

Human rights due diligence is based on the identification, prevention, mitigation, and response to risks 
and negative impacts of companies' activities on human rights in their chain of activities4. In addition, it 
must be understood as a dynamic and progressive process; this means that, although negative risks and 
impacts are identified over a period of time, these may change due to new contexts or business areas 
that Fertiberia develops over the years. The guidelines we follow for due diligence are as follows:  
  

 

✓ Identify and assess: Identify and assess actual and potential risks of human rights violations in 
the chain of activities, including workers, suppliers, own operations and those of business 
partners5.  
 

✓ Human Rights Policy: Develop a Human Rights Policy approved by the highest level of decision-
making.  

 
3 Fertiberia. Non-Financial Report 2022. Pages 9 and 10 
4 Directive (EU) 2024/1760 of the European Parliament and of the Council. On corporate sustainability due diligence and amending Directive (EU) 
2019/1937 and Regulation (EU) 2023/2859. It is defined as the activities of business partners involved in the upstream links of a company's chain 
related to the production of goods or the provision of services by the company, including the design, extraction, sourcing, manufacturing, 
transportation, storage, and supply of raw materials,  products or parts of products and the development of the product or service; and, the activities 
of business partners involved in the downstream links of a company's chain related to the distribution, transport and storage of a product of that 
company. 
5 Directive (EU) 2024/1760 of the European Parliament and of the Council defines a business partner as an entity with which the company has a 
commercial agreement related to the operations, products or services of the company or to which the company provides services. Likewise, for this 
policy, it must be understood that the business partner encompasses the concepts of suppliers and business partners. 
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✓ Integrate: integrate the Human Rights Policy into Fertiberia's procedures and regulations, as well 
as strengthen the capacities for managing human rights violations.  
 

✓ Monitor: develop an action plan that allows the monitoring of actual and potential risks in terms 
of human rights violations. In addition, it is important to highlight the importance of mitigating the 
risk identified in the evaluation work.  
 

✓ Grievance mechanism: put in place a grievance mechanism to receive complaints and/or 
grievances. This mechanism must be transparent, guarantee anonymity and/or protection to the 
person who files a complaint or complaint, as well as be legitimate, accessible, predictable and 
equitable. 

 

After identifying the possible and real risks of human rights violations in the chain of activities, Fertiberia 
will base its Human Rights Policy on four pillars. It is important to emphasize that these real and/or 
possible risks are in the chain of activities and are not currently linked to Fertiberia's direct 
activities, but it is necessary to identify them for the action plan.  
 

 
 

 
Priority Pillars of Human Rights in Fertiberia 

 

 
 

We are committed to focusing our efforts on the prioritized pillars, but that does not mean that over the 
years more human rights pillars will not emerge for Fertiberia. 
 

Occupational health and safety. – At Fertiberia we care about the health and safety of workers and, as 
a result, we strive to prevent and/or reduce occupational risks and accidents, exposures to health risks 
and to implement a culture of safety. In addition, we do not tolerate harassment or discrimination of any 
kind, which generates a hostile work environment, promoting respect for diversity, inclusion and equal 
opportunities.  
 

 

 

Fair and 
favourable 

working 
conditions

Occupational 
health and 

safety

Rejection of 
forcer or 

compulsory 
labour

Integrity
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Rejection of forced or compulsory labour. – We totally reject any form of forced or compulsory labor, 
as well as tasks and tasks that have sanctions and physical punishment to workers and human trafficking 
in the chain of activities. We are against requiring prepayment for job search or promise and the release 
of personal documents to contractors and suppliers as a condition of acceptance of a job. We encourage 
and require that the terms and conditions of work be described clearly and in the worker's native language.  
 
Fair and favourable working conditions. – Fertiberia promotes work in fair and favourable conditions 
for workers, respecting the principle of equality between men and women and avoiding any type of 
discrimination. It also recognises the importance of training for workers, freedom of association and 
participation in trade union groups.  
 

 

Integrity. - We declare zero tolerance for conduct related to extortion, bribery and acts of corruption in 
our commercial relations, economic and financial activities and labor relations. We recognize the 
importance of requesting information on procedures and policies from suppliers, contractors and business 
partners in order to prevent acts of corruption. We also safeguard our financial and business operations 
by applying the Criminal Regulatory Compliance and Anti-Bribery Policy, the due diligence procedure and 
our Code of Ethics.    
  

 

 

 Fertiberia's Stakeholders and Commitments 
 

We recognize that our products have a direct impact on people's well-being, not only because we are part 
of the food chain cycle, but also because we have a relevant role in food production and sustainable 
agriculture. That is why it is important to identify the real and possible risks of human rights violations in 
the chain of activities, as well as the identification of the different interest groups for the implementation 
of the Human Rights Policy. Both the identified risks and the stakeholders help us in our commitments to 
the Human Rights Policy.  
  

 

Workers. – Workers have access to all the internal regulations that ensure that their rights are guaranteed. 
In the same way, Fertiberia is committed to ensuring respect for Human Rights and promoting compliance 
with them through this policy. One of the actions to achieve this will be the training of workers in human 
rights. 
 

Suppliers. - Fertiberia will encourage suppliers to commit to respect Human Rights. To this end, it will 
develop the Supplier Code of Conduct that will establish the ethical conduct requirements that we will 
request from our suppliers in the areas of environment, occupational health and safety, fair and favorable 
working conditions, integrity, and rejection of forced or compulsory labor.  
 

 

Consumers. – Fertiberia is committed to ensuring that the products comply with the procedures and 
standards of safety, quality and respect for the environment.  
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 Publication and Communication 

 

Fertiberia undertakes to disseminate its Human Rights Policy on the website, as well as to ensure that its 
suppliers and business partners respect this policy through contractual clauses and internal evaluation 
procedures. 
 

 

Implementation and Review of the Human Rights Policy 
 

The Criminal Compliance and Anti-Bribery Committee is responsible for ensuring the implementation 
and review of the Human Rights Policy, adapting it, if necessary, to a new context of work at Fertiberia. 
In addition, this Committee will be responsible for dealing with human rights complaints and/or complaints. 
 
On the other hand, the review of the Human Rights Policy will be carried out annually with the aim of 
reviewing the real and/or possible risks of human rights violations in Fertiberia's chain of activities. 
Likewise, within the framework of this review, new pillars, activities and actions could be added to make 
human rights visible in Fertiberia.   
 

 

Grievance Mechanism 
 
Upon approval of the Human Rights Policy, Fertiberia's Whistleblowing Channel will include complaints 
and/or complaints about this Policy and the Code of Conduct for Suppliers.  In this way, Fertiberia 
guarantees the confidentiality and/or anonymity of the identity of the whistleblowers and/or informants, as 
well as their protection against any retaliation.  
  

 

 

October, 2024 
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